
Career Certificate
Assessment I & II

+ 6 activities in total
(2 of each category)

Assessment
I

Assessment
II

International Talent Journey 

2023 - 2024

Partner4

Focus groups

25

2

Participants per partner

2 Pilot groups

2 runs within the project approx. ½ year per run

Frame

Activities

Qualification Networking

Orientation

Orientation

FORMATS
 Information events
 Language courses
 Intercultural trainings
 Welcome meetings
 Self learning tools

CONTENT
 Contact persons and info points
 Local labour market
 Legal aspects
 Rights and duties on the labour

market (for internationals)
 Local cultural specifics

Orientation

FORMATS
 Information events
 Presentations
 Trainings and workshops
 Coaching
 Self learning tools

CONTENT
 Job search
 Application strategies
 Application documents
 Jobs interview
 Assessment centre
 Soft skills
 Entrepreneurship skills

Networking

FORMATS
 Contact making events
 Excursions
 (Peer-)Internships
 Company fairs

SUPPORTERS / PARTICIPANTS
 Local companies and regional

employers
 Management representatives,

HR and employees
 International alumni
 Other (international) students

Objectives 

To offer a qualified 
process to students that…  

… increases the quality 
of preparation for a 
better transition to 
the local job market. 

… is mainly based on 
existing activities,
which are clearly 
framed, newly structured 
and completed by new 
innovative formats. 

Peer-Internship
 new and innovative activity

 enables peer to peer learning

 allows insights into internships

 prepares internationals for own 
internships 

Quantitative
Qualitative

respective partners
INTERLOCALITY project 

directly after graduation
after 6 months

SUSTAINABLE 
IMPLEMENTATION

?

?

?
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